
	
  

	
  

	
  
	
  
Ref:	
  BS	
  CV0001	
  
	
  
Location:	
   	
   	
   London	
  
Availability:	
   	
   	
   4	
  weeks	
  notice	
  
Salary:	
  	
   	
   	
   £60,000	
  
Reason	
  for	
  leaving:	
   	
   Progression	
  
	
  
	
  
	
  
Skills	
  
	
  
Beaumont	
  Select	
  understands	
  that	
  the	
  development	
  of	
  successful	
  long	
  term	
  
relationships	
  with	
  clients	
  and	
  candidates	
  is	
  central	
  to	
  our	
  success	
  .	
  .	
  .	
  .	
  	
  
	
  
To	
  do	
  this,	
  we	
  regularly	
  contact	
  and	
  survey	
  our	
  clients,	
  to	
  ensure	
  that	
  we	
  are	
  
fulfilling	
  their	
  needs	
  and	
  providing	
  them	
  with	
  the	
  best	
  possible	
  service.	
  Through	
  
this	
  formalised	
  process,	
  we	
  ask	
  our	
  clients	
  a	
  diverse	
  and	
  detailed	
  selection	
  of	
  
questions	
  to	
  get	
  their	
  opinion	
  on	
  everything	
  we	
  do,	
  from	
  our	
  level	
  of	
  consultancy	
  
knowledge	
  to	
  the	
  effectiveness	
  of	
  our	
  systems	
  and	
  processes.	
  
	
  
	
  
Profile	
  
	
  
Beaumont	
  Select	
  understands	
  that	
  the	
  development	
  of	
  successful	
  long	
  term	
  
relationships	
  with	
  clients	
  and	
  candidates	
  is	
  central	
  to	
  our	
  success	
  .	
  .	
  .	
  .	
  	
  
	
  
To	
  do	
  this,	
  we	
  regularly	
  contact	
  and	
  survey	
  our	
  clients,	
  to	
  ensure	
  that	
  we	
  are	
  
fulfilling	
  their	
  needs	
  and	
  providing	
  them	
  with	
  the	
  best	
  possible	
  service.	
  Through	
  
this	
  formalised	
  process,	
  we	
  ask	
  our	
  clients	
  a	
  diverse	
  and	
  detailed	
  selection	
  of	
  
questions	
  to	
  get	
  their	
  opinion	
  on	
  everything	
  we	
  do,	
  from	
  our	
  level	
  of	
  consultancy	
  
knowledge	
  to	
  the	
  effectiveness	
  of	
  our	
  systems	
  and	
  processes.	
  
	
  
	
  
History	
  
	
  
Beaumont	
  Select	
  understands	
  that	
  the	
  development	
  of	
  successful	
  long	
  term	
  
relationships	
  with	
  clients	
  and	
  candidates	
  is	
  central	
  to	
  our	
  success	
  .	
  .	
  .	
  .	
  	
  
	
  
To	
  do	
  this,	
  we	
  regularly	
  contact	
  and	
  survey	
  our	
  clients,	
  to	
  ensure	
  that	
  we	
  are	
  
fulfilling	
  their	
  needs	
  and	
  providing	
  them	
  with	
  the	
  best	
  possible	
  service.	
  Through	
  
this	
  formalised	
  process,	
  we	
  ask	
  our	
  clients	
  a	
  diverse	
  and	
  detailed	
  selection	
  of	
  
questions	
  to	
  get	
  their	
  opinion	
  on	
  everything	
  we	
  do,	
  from	
  our	
  level	
  of	
  consultancy	
  
knowledge	
  to	
  the	
  effectiveness	
  of	
  our	
  systems	
  and	
  processes.	
  
	
  
In	
  fact,	
  the	
  results	
  of	
  our	
  surveys	
  to	
  date	
  show	
  that	
  all	
  aspects	
  of	
  our	
  work	
  are	
  	
  
	
  


